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FORENSIC CASE SPECIALIST

Work in this class involves coordinating the forensic pretrial evaluation process for clients who have
criminal charges against them and are committed by court order to Dorothea Dix Hospital's Forensic
Unit. Employees use legal and psychiatric inquiry to compile social, medical, psychological and criminal
history; evaluate information sources; provide information to the evaluation team and primary physician
for use in formulating opinions as to the clients' capacity to proceed to trial, appropriate placement and
other forensic issues. Employees perform a psychosocial interview with clients and their families for
crime story, background and history of psychiatric treatment; review court records; formulate evaluation
plans; and provide supportive counseling, case management and referrals to clients and their families.
Employees initiate contact with a variety of judicial officials to obtain relevant information or
circumstances relating to the client's charges; work closely with district attorneys and attorneys in
disposition of clients; and serve as liaison between the Forensic Unit and mental health and judicial
systems. Employees have frequent client contact; observe and document client behavior; and
investigate client's clinical and behavior history which provides input to the psychiatric staff regarding
client's medication needs, mental status, and evaluation of client's competence or incompetence.
Employees serve as a member of the evaluation team throughout client's hospitalization and report to
the unit nurse director.

I. DIFFICULTY OF WORK:

Complexity - Work involves primarily information gathering for the evaluation team's use in formulating
opinions as to the clients' competence or incompetence to stand trial. This information is gathered in
psychosocial interviews with clients and their families for crime story, background and history of
psychiatric treatment, by review of court records and investigation of clients' clinical and behavior
history, and by contact with judicial officials to obtain relevant facts relating to the clients' charges.
Employees must evaluate information sources and compile social, medical, psychological and criminal
history. Employees formulate evaluation plans; observe and document clients' behavior by frequent
client contact; provide input to psychiatric staff regarding clients' medication needs, mental status, and
evaluation of clients' competence; and provide supportive counseling and referral to clients and their
families. Employees serve as liaison between Forensic Unit and the mental health and judicial systems
and as members of the evaluation team throughout clients' hospitalization which averages from 14-20
days.

Guidelines - Guidelines and resources include Forensic Unit and hospital policy, procedures and
regulations; court orders; directories of attorneys, court officials and community agencies; and written
and oral instructions/consultations with the psychiatrist and evaluation team.

II. RESPONSIBILITY:

Accountability - The evaluation team makes decisions regarding the clients' capacity to proceed to trial,
placement, and other forensic issues. Employees are responsible for gathering client information from a
variety of sources and observing client behavior in order to make recommendations which affect
decisions made by the evaluation team.
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Consequence of Action - Employees summarize their impressions of clients' history, attitudes,
behaviors, and psychological makeup. Errors may affect decisions regarding the clients' capacity to
proceed to trial or decisions regarding clients' placement.

Review - Work is reviewed by the psychiatrist and evaluation team. Oral and general instructions are
received when work assignments are made; psychiatrist/supervisory advice is sought for major
problems.

III. INTERPERSONAL COMMUNICATIONS:
Subject Matter - A variety of social, psychological, and criminal information must be gathered by
employees from newly admitted clients committed by court order to the Forensic Unit at Dorothea Dix
Hospital, their families, court officials and legal representatives. Clients and families have a wide range
of intellectual ability, personality characteristics, and mental health functioning.

Purpose - Employees perform psychosocial interviews with clients and family members and gather
information from court officials, legal representatives, and treatment facilities. Employees also serve as
liaison between the Forensic Unit and mental health and judicial systems.

IV. WORK ENVIRONMENT:
Nature of Working Conditions - Employees work in the Forensic Unit of a state psychiatric hospital, a
maximum security building where clients may be hostile, volatile, violent or mentally ill.

Nature and Potential of Personal Hazards - Employees could suffer injury or death as the result of
aggressive client behavior.

V. RECRUITMENT STANDARDS:
Knowledges, Skills and Abilities - General knowledge of mental illness, terminology, and interventions;
general knowledge of personality patterns and basic pharmacology; working knowledge of community
agencies and resources. Skill in interviewing, counseling, data gathering and recording procedures.
Ability to assess the needs of clients; ability to assess mental status of clients; ability to establish
rapport with a variety of information sources, interpret data, and negotiate. Ability to learn and apply
laws pertaining to forensic client population, confidentiality rules and regulations; ability to communicate
effectively in oral and written form.

Minimum Training and Experience - Graduation from a four year college or university in a human
services or re aced area and one year of experience in a mental health or treatment setting; or
completion of an associate degree in a human services area and two years of the above experience; or
an equivalent combination of training and experience.

Minimum Training and Experience for a Trainee Appointment - Graduation from a four year college or
university in a human services area; or completion of an associate degree in a human services area.


